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In 2021, ESCAP exceeded 12 out of 17
performance indicators.
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ESCAP Gender Equality Policy 2019-2023

Gender-related
SDG Results

Member States
Outcome Capacity

&
Objectives

Organisational Culture
and Operations

Strategies to achieve gender equality and the
empowerment of women are developed in the
context of delivering results to achieve the 2030
Agenda

Gender is integrated into ESCAP’s overall support
to member States to advance gender equality
and women’s empowerment

Gender is integrated into ESCAP’s corporate
operations to strengthen a gender-responsive
and gender-sensitive organizational workplace
environment

All ESCAP staff are cognisant of the importance
and relevance of integrating gender into their
work and the work of ESCAP broadly.
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ESCAP Gender Marker
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Gender Parity at ESCAP

Professional positions
held by women in ESCAP

December 2021
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Statistics
Division

Centre for
Sustainable
Agricultural

Mechanization

" USD 60,000

PSC Funding
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< Transport
Division
Subregional

Office for North

Trade, and :e.ntral

Investment and sia
Innovation
Division

Development of staff capacity on gender
mainstreaming

Sector-specific training tailored to the
Division/SRO/RI‘s needs and context

Objectives:

Introduction of the gender issues specific to the
thematic area and gender analytical tools that can
be used to assess

Opportunity for staff to identify the gender
dimension in their work and ways to implement

this in their deliverables
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Unpaid Care and Domestic Work

Emergency
Responses

Collaboration with
other regional
commissions

Addressing
vulnerable groups
within the context
of social protection
and with a
particular focus on
the care economy

Analytical Reports

Regional and
ASEAN reports

Primer

Case studies:
Philippines and
Cambodia

Technical
Assistance

Developing
national strategies
and action plans

Implementing
framework to
reduce the unpaid
care burden for
women




Catalyzing Women’s AR
Entrepreneurship Program <=

Policy and Innovative
Advocacy Financing
¢ In-depth e Partnerships e Women ICT
research e FinTech Frontier Initiative
e Knowledge innovation fund (WIFI)
products e \Women’s e Strengthening
e Technical livelihood bond the digital skills
advisory support e Impact of women
e Systematic investment fund entrepreneurs
capacity e Capacity building
development for policymakers
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Social Media Engagement

ESCAP consistently keeps o s

promoting and advocating for e

gender equality through its social
media platforms

Prograrmene is mart relevant han aver. hare o cur

11 United Nations ESCAP Retweeted
Armida Alisjahbana @ @UN_Armida - Feb 11
Social norms and barriers that prevent women and girls £ from advancing in
#STEM are depriving our region of enormous untapped talents. On this
H#Wc InScience day, let us work towards ensuring that all women have:
equal opportunities to realize their true potential.

INTERNATIONAL WOMEN'S DAY
BMARGH 2020

CEMERATION

@ ESCAP

MOVING FORWARD TOGETHER,




Resources

B useful links
+ Beijing Declaration and Platform for Action
+ CEDAW
» 2030 Agenda and SDGs
» Asia-Pacific Ministerial Declaration on Gender Equality

. Policies and Guidelines
* Memorandum - ESCAP Gender Marker implementation
(8 July 2021)
+ ESCAP’s UN SWAP Scorecard 2020
* Memorandum - ESCAP Gender Equality Policy and
Implementation Plan
ESCAP Gender Equality Policy 2019-2023
ESCAP Gender Equality Implementation Plan 2019-2023
ESCAP Gender Marker Guidance Note
ESCAP Gender Marker Quick Guide
+ ESCAP Gender Mainstreaming video

. How-to one pagers on gender issues
» How to ask gender questions in surveys
* How to address panelists
* How to avoid purely male panels
+ LGBTQI+ Lesbian, Gay, Bisexual, Trans, Queer, Intersex
etc.
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